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ESTOESTONIANIA in in 22011011::

KEY KEY FIGURESFIGURES
� Area – 45 227 sq. km

� Population – 1.34 mil inhabit.

� GDP – 4,02   bn €

� Growth of GDP           – 8,4 %

� Av. salary – 857 €

� Unemployment – 10,1 %



Structure and  organisationsStructure and  organisations

Estonia has two trade union confederations, EAKL and Estonia has two trade union confederations, EAKL and 
TALO, which between them represent about 7% of the TALO, which between them represent about 7% of the 
labour force.labour force.

EAKL is a voluntary grouping of national trade unions and EAKL is a voluntary grouping of national trade unions and 
is the largest trade union organisation in Estonia. EAKL is the largest trade union organisation in Estonia. EAKL 
was established in 1990. It has 19 affiliateswas established in 1990. It has 19 affiliates--branch and a branch and a 
total membership of around 37,000 (in 2010).  EAKL has total membership of around 37,000 (in 2010).  EAKL has 
regional branches in the six regions of Estonia, shop regional branches in the six regions of Estonia, shop 
stewards 1187.stewards 1187.

EMAF has EMAF has 226 major affiliated member6 major affiliated member organisations;organisations;

In 2010, EMAF had approximately 1,500 members, mainly In 2010, EMAF had approximately 1,500 members, mainly 
blueblue--collar workers.collar workers.



Legislative contextLegislative context

The main basis for the tripartite and The main basis for the tripartite and 

bipartite negotiations is the Collective bipartite negotiations is the Collective 

Agreements Act of 14 April 1993. Agreements Act of 14 April 1993. 

A tripartite collective agreement may be A tripartite collective agreement may be 

entered into between central federations of entered into between central federations of 

unions of employees, central federations of unions of employees, central federations of 

employers and the government, or between employers and the government, or between 

local federations of unions of employees, local federations of unions of employees, 

federations of employers and local federations of employers and local 

government bodies.government bodies.



SSocial dialogue on sectoral ocial dialogue on sectoral 

and company leveland company level

�� The  low  level of membership  is The  low  level of membership  is 
accompanied by a low level of accompanied by a low level of 
collective bargaining coverage , which collective bargaining coverage , which 
is roughly equal to trade union is roughly equal to trade union 
membershipmembership..

�� Trade unions in Estonia are organised Trade unions in Estonia are organised 
around the sectoral principle, ie they around the sectoral principle, ie they 
organise employees in a specific organise employees in a specific 
industry.industry.



SSocial dialogue ocial dialogue ......

�� It is also necessary to expand It is also necessary to expand 
the range of issues for the range of issues for 
negotiations beyond wages and negotiations beyond wages and 
working conditions. working conditions. 

�� There are more collective There are more collective 
agreements signed in agreements signed in transport transport 
sector, engineering sector, sector, engineering sector, 
metal sectormetal sector, wood industry, , wood industry, 
textile and clothing industry, textile and clothing industry, 
chemical industrychemical industry, etc. , etc. 



Social partnersSocial partners

�� We believe that for the successful We believe that for the successful 

social dialogue in the field of social dialogue in the field of 

employmentemployment--, social, social--, economic , economic 

policy at first the strong partners are policy at first the strong partners are 

needed. needed. 

�� Social partners can play a useful role Social partners can play a useful role 

in contributing development process in contributing development process 

when they are internally strong when they are internally strong 
enough. enough. 



Social partners inSocial partners in metalmetal

sectorsector ::

■■ -- EEmployees are represented by the mployees are represented by the 
delegation set up from the representatives of delegation set up from the representatives of 
the the Estonian Estonian MetalworkersMetalworkers’’
Federation(EMAF)Federation(EMAF)

■■ -- TTo represent the membero represent the member organizations in organizations in 
Estonia Estonia –– Federation of Estonian Federation of Estonian 
Engineering IndustryEngineering Industry(EML)(EML)

■■ -- There are six members in There are six members in the the negotiation  negotiation  

commissioncommission (3 EMAF + 3 EML)(3 EMAF + 3 EML)



Metal sector agreements Metal sector agreements ––

iin total,n total,

44 agreements had beenagreements had been signed signed 

�� Year 2000Year 2000 -- CCoo--operation between social operation between social 

partnerspartners

�� Year 2003Year 2003 -- Social Partnership Social Partnership 
AgreementAgreement ””Code of ConductCode of Conduct””

�� Year 2007Year 2007 -- to focus more on to focus more on 

developing social dialogue on sectoral developing social dialogue on sectoral 
and company leveland company level

�� Year 2011Year 2011 -- social dialogue on social dialogue on 
sectoral  levelsectoral  level



Estonian labor market  2006Estonian labor market  2006--20112011

�� 594,3 thousand (2003) increased to 646,3594,3 thousand (2003) increased to 646,3
thousand(2006) people.thousand(2006) people.

�� 526,3 526,3 thousand people thousand people in in 2010 increased to2010 increased to 602,6 602,6 
tthousandhousand in in 20112011

�� Rate of unemployment: Rate of unemployment: 

2006 = 5,9 %2006 = 5,9 %

2007 = 4,2 %2007 = 4,2 %

2008 = 8,5 % 2008 = 8,5 % 

2010 = 19,8 %2010 = 19,8 %



Minimum wage 2011Minimum wage 2011
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